
Call for Application: Project-based Postdoc Researchers (Ishihara-lab) 

 

The project titled “Incorporating human social context into fisheries policies”, implemented 

by Ishihara lab, aims to identify how human social networks affect fisheries management in 

Japan as the government implements reform legislation, especially output control 

management.  

 

The project will hire a postdoc researcher with research capacities on common-pool 

resource management. The researcher must be an open-minded individual motivated to 

independently engage in research and create outputs (journal papers and policy briefs). The 

candidate must also be willing to support the Principal Investigator in creating timely 

reports to the Pew Charitable Trust, which is funding this research. 

 

1. Position Project-based postdoc researcher 

2. Contract starting date 1st June 2022 

3. Contract period 6 months 

4. Renewal of the contract Depending on the performance of the selected candidate 

and the availability of funds, the contract may be extended 

to 31st March 2023. 

5. Probational period 14 days  

6. Place of employment Graduate School of Frontier Sciences, The University of 

Tokyo (5-1-5 Kashiwano-ha Kashiwa-city, Chiba, Japan) 

7. Affiliation Ishihara Lab 

8. Roles and responsibility 1. Conduct research on Fisheries Management in 

Norway and Iceland 

2. Conduct comparative study on Fisheries Management 

3. Develop policy briefs on output control management 

9. Working conditions Approx. 2,000 yen per hour (as prescribed by the 

University regulations) 

10. Working days and hours Expected to be a total of 35 hours per week. 

Generally, working hours are between 9:00 am and 5:00 

pm from Monday to Friday (break time 12:00 pm - 12:45 

pm) 

However, working time can be consulted. 

11. Overtime work Only applicable when asked to work beyond the working 

hours 



12. Day off Sundays, Saturdays, holidays prescribed in the National 

Holiday Act, December 29th to 3rd January of the following 

year, other days specifically designated as day off 

13. Paid leave Provided in accordance with the University regulations 

14. Compensation 

 

Basic salary is calculated according to the candidate’s past 

performance in accordance with the University of Tokyo’s 

salary regulations. Transportation allowance to be 

provided in accordance with the University’s regulations 

15. Social Insurance Health Insurance, Welfare Pension Insurance, and 

Unemployment Insurance in accordance with the 

applicable laws and ordinances 

16. Pay day 17th day of each month 

17. Qualification  Preferably candidate with Ph.D. degree (but 

candidate with master’s degree can apply) 

 Candidate with basic knowledge in Economics, 

Sociology and Resource management is desirable 

 Candidate must be willing work as team 

 Good command of English (Japanese language skill is 

an asset) 

18. Application documents  Curriculum Vitae in the University of Tokyo format 

(downloadable at  

https://www.u-tokyo.ac.jp/en/about/jobs.html) 

 List of publications (categorized as 1. Peer-reviewed 

journal papers, 2. Books, and 3. Others) 

 Statement in English explaining; i) the relevance of 

your education and professional experience for this 

position, and ii) your motivation for applying for this 

position. 

 Names, affiliation, email address and telephone 

number of two referees 

Any application that lacks any required documents will 

NOT be considered. All documents submitted will NOT 

be returned. 

19. Application method Send all the materials to Dr. Hiroe Ishihara 

 (a-hiroe@g.ecc.u-tokyo.ac.jp) 

 

https://www.u-tokyo.ac.jp/en/about/jobs.html
mailto:a-hiroe@g.ecc.u-tokyo.ac.jp


20. Closing date  All required documents should be sent before 17:00JST of 

Monday 14th March 2022.  

All those who make the short list will be requested to 

participate in the interview (most likely Zoom). 

21. Selection result Will be notified via email or telephone call 

22. Inquiry Name of Recruiter: The University of Tokyo 

Any inquiry regarding this position must be sent to Dr. 

Hiroe Ishihara (a-hiroe@g.ecc.u-tokyo.ac.jp) 

 


